
HUMAN RESOURCES DEPARTMENT 

MEMORANDUM OF PERSONNEL TRANSACTIONS 

DATE: ~---=--'N~ov~e=m=b=e=r~1~7~·=20=1=5'---
* PERSONNEL ACTION CODE: 
A- Appointment 
T-Transfer 
P - Promotion 
D - Demotion 

R-Reclassitication 
E- End of Probation 
S - Separation 
0 - Other 

TO: WOODBURY COUNTY BOARD OF SUPERVISORS 

EFFECTIVE 
NAME DEPARTMENT DATE JOB TITLE 

Burke, County Sheriff 10-22-15 Pff Courthouse 
Christopher Safety& 

Security Officer 

Gehrig, Social Services 11-30-15 Case Manager 
Shannon 

Brown, Kerri Social Services 12-01-15 Case Manager 

Kvidera, Social Services 12-0 1-1 5 Case Manager 
Jennifer 

Personnel Memoranwm 

SALARY 
REQUESTED % 

INCREASE 

Tni--.. ebove end foregoing 
!.aving been submitted 
IS disposed of as follows: 

* REMARKS 

s Resignation. 

s Resignation. 

s Resignation. 

s Resignation. 

NOV 1 7 2015 

OK ry~a=::::~===~~.-- NO ---
OK NO ----OK 
-it="~-...-:::7'~..:P)t7'..,,."---

~ ~-F"~~'.9...!J..~~~::i--' 0 ---
OK NO ----



i 

WOODBURY COUNTY 

HUMAN RESOURCES DEPARTMENT 

TO: Board of Supervisors and the Taxpayers of Woodbury County 

FROM: Ed Gilliland, Human Resources Director E{/ t:;. 
Gloria Mollet, Human Resources Assist~fTurector 

SUBJECT: Memorandum of Personnel Transactions 

DATE: November 17, 2015 

For the November 17, 2015 meeting of the Board of Supervisors and the Taxpayers of 
Woodbury County the Memorandum of Personnel Transactions will include: 

1) County Sheriff PIT Courthouse Safety & Security Officer, Resignation. 
2) Social Services (3) Case Managers, Resignations. 

Thank you 


