
9.17 WORK RULES 
 
To ensure orderly operation and provide the best possible work environment, the 
County expects its employees to follow work rules that will protect the interest and 
safety of all employees, the citizens, and the County.  It is impossible to list every type 
of behavior that may be deemed unacceptable; however, the following Work Rules 
provide guidelines of conduct that may result in disciplinary action, up to and including 
termination: 
 

 24) Possession of dangerous or unauthorized materials, such as explosives, 
weapons, or firearms, in the workplace. 

 
  Notwithstanding the foregoing, employees are prohibited from possessing 

firearms on county property in all courtrooms, the Woodbury County 
Courthouse while courts are in session or as long as security is being 
provided by courthouse security, and in certain restricted areas or 
buildings for security reasons such as the jail and juvenile detention. 

 
The lawful possession of firearms shall be done only in accordance with 
on-body carry, being kept in the personal possession of the employee 
choosing to carry and done in a manner with the utmost safety and 
responsibility in mind.  Concealed carry is the only form of carrying of a 
lawful firearm allowed in any county building except where otherwise 
permitted. 
 
Employees who choose to carry in permitted areas are expected to 
exercise their rights and responsibilities with integrity, value, and respect.  
It is a prohibited practice to leave a firearm unattended or use a firearm to 
intimidate and/or harass.  Failure to follow this policy could result in 
disciplinary action up to and including termination. 










